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Introduction
This third Component 1 Status report presents component-related activities under the six-month period starting from 17 November 2015. Over that period, the responsibility for Secretariat duties under Component 1 of the project were shifted from FORMEZ to EXPERTISE FRANCE, which remained the project coordinator for C1 activities. The PAC meeting held on 6 April 2016 took note of progress made during the first year of project implementation, and adopted the proposed programme for 2016 activities.

During the period under review, the project component C1 completed its cycle of activities for 2015, dealing with 5 technical topics related to laying the fundamentals of a pension reform in China – and started implementing its 2016 programme of activities, mostly dedicated to the sustainability of a reformed pension scheme. Over the first year of the project, a total of 64 European experts from 9 countries and 9 representatives from 5 international organizations and projects provided their services to C1 activities, thus ensuring an unprecedented exposure of Chinese beneficiaries – notably from NDRC – to most advanced and recent European as well as international experience in the realm of social security pension systems reform.

In March 2016, the adoption by the Chinese National People’s Congress of the XIIIth five-year Plan – 2016-2020 – provided a clear framework in which to inscribe the project activities in the future. As a matter of fact, those planned activities respond directly to the two main components identified in the XIIIth Five-year Plan as key in the Government social programme, namely the promotion of full, qualified and decent employment, and the fight against poverty notably through a sustainable, efficient and equitable integrated social security system. 
Throughout 2015 and the beginning of 2016, collaboration was established and maintained with the three pilot sites selected for C1 related project activities, namely Shanghai city, Guangdong and Sichuan Provinces. These pilot sites will continue to be associated to activities conducted in 2016 through research, training and overseas’ exchanges.

The project 2016 programme of activities for C1 will be marked by a number of events of particular significance, which already started during the period under review with the organisation in Beijing of a Policy dialogue and International workshop dealing with interaction between employment and social security policies, associating high level officials from the European Commission and the Government of China as well as renowned European and Chinese experts.
Much more is to come during the year 2016 which, for Component 1, will associate research activities dealing with altogether 4 new topics – demographic ageing, relations between employment and social security, relationship between socio-economic development and the redistribution function of social security, financial sustainability of pension schemes – to continuation of works on two topics already starting being explored in 2015 – integration of urban and rural pension schemes, modernisation of social insurance schemes management. 

The period under review also led to monitoring progress made in achieving the project results on the basis of the indicators retained for Component 1 in the revised project logical framework adopted by the PAC, meeting on 20 April 2015. This progress testifies to the coherence in Component action, which responsiveness to Government priorities and stakeholders’ evolving requests could be accommodated within the initial robust but flexible design of the project.

Changes intervening in December 2015 in project management also led to improvements in the so-called “horizontal activities” of the project, notably its visibility with the opening in April 2016 of a genuine website hosted at the address http://www.euchinasprp.eu/. Component 1 still continued its modest visibility efforts, notably with the production of two bilingual newsletters during the period under review – one covering 2015 activities and one dedicated to those conducted early in Spring 2016. NDRC on its end made full use of C1 visibility materials to produce and disseminate its own project related documentation.
The period under review was therefore also characterized by the continued excellent collaboration between NDRC, the C1 based project team and Expertise France- which President, Mr Jean-Christophe Donnellier, visited Beijing on the occasion of the Policy Dialogue and International Workshop in April 2016.

After briefly recalling the project background and activities conducted during the period covered by the third six-months progress report (November 2015 - May 2016), this document details the activities performed during the period under review following the sequence adopted for the 2015 and 2016 Plans of activities for Component 1 approved by the PAC meetings. It then provides information concerning activities foreseen for the period to come.
Laurent de Lespinay,
Coordinator Component 1,

16 May 2016.
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Relevant Acronyms
	Acronym
	Description

	ACFTU
	All-China Federation of Trade Unions

	ACWF
	All-China Women's Federation

	ADECRI
	Agence pour le Développement et la Coordination des Relations Internationals (Agency for the Development and Coordination of International Relations)

	CEC
	China Enterprise Confederation 

	CASS
	China Academy of Social Science

	CISS
	Centre For International Social Security Studies

	EN3S
	Ecole Nationale Supérieure de Sécurité Sociale (National School of Higher Social Security Studies)

	EU
	European Union

	EU MS
	European Member State

	EUD
	European Union Delegation

	ICT
	Information and Communication Technology

	ILO
	International Labour Organization

	IMC
	Internal Management Committee

	ISSA
	International Social Security Association

	M&E
	Monitoring and Evaluation 

	MIS
	Management Information System

	MoA
	Ministry of Agriculture

	MoCA
	Ministry of Civil Affairs

	MoF
	Ministry of Finance

	MOFCOM
	Ministry of Commerce 

	NHFPC
	National Health and Family Planning Commission;

	MoHRSS
	Ministry of Human Resources and Social Security

	NDRC
	National Development and Reform Commission

	NGO
	Non-Governmental Organization

	OECD
	Organization for Economic Co-operation and Development 

	PAC
	Project Advisory Committee

	SAFEA
	State Administration of Foreign Experts Affairs

	SAI
	Shanghai Administration Institute 

	SAWS
	State Administration for Work Safety

	SOCIEUX
	Social Protection European Union Expertise in development cooperation 

	UNDP
	United Nations Development Programme


1 Background information and General considerations
This report describes delivery of activities under the Component 1 - Support to strengthen NDRC institutional capacity for the development and implementation of Social Protection reforms - of the EU-China Social Protection Reform Project over the period 17 November 2015 – 16 May 2016 (third six-month period of implementation). The Grant establishing the project was signed on 17 November 2014.  
 1.1 Results pursued

Component 1 of the project has specifically to pursue 4 of its altogether 11 identified results - results R2 to R5 inclusive -, namely:

- Improved interagency cooperation in social protection reform (R2);  
- Enhanced capacity in policy development, implementation and evaluation (R3); 
- Strengthening the interface of the various pension schemes towards full coverage in old-age (R4); and, 
- Reform efforts in response to urbanization trends, concerning notably basic protection and portability of rights (R5). 
NDRC is the main stakeholder and beneficiary for Component 1 activities.

Topics starting being explored during the year 2015 – see para. 1.2 below - directly contribute to the pursuance of results R2 – 1 topic -, R4 – 3 topics – and R 5 -1 topic. Topics to be explored since 2016 will further contribute to results R2, R3, R4 and R5. The pursuance of all results assigned to Component 1 will therefore have started before or during the period under consideration, or the immediately subsequent period (result R.3).

Annex 1 provides a picture of progress made in terms of results to be achieved by C1 component of the project, based on indicators included in the revised logical framework adopted by the PAC, meeting in April 2015.
 1.2 Topics to be considered

Table 1 below presents the topics selected for implementation under C1 both 2015 and 2016 activity plans. The PAC meeting held on 6 April 2016 took note of the adjunction of two new topics to the initial list (topics 1.1.3 and 1.2.3) to better respond to the evolving national priorities since the elaboration of the Grant application form.

Table 1 – Topics to be considered in 2015 and 2016, component 1

	ID
	DESCRIPTION
	R.
	DATE STARTS

	1
	Component 1 - Strengthening institutional capacity for social protection policy development and reforms

	1.1.1
	Social insurance administration systems reform [contributing to the elaboration of the XIIIth National Five Year Plan (2016-2020)]
	2
	April 15

	1.1.3 (new)
	Monitoring interaction between employment promotion and social protection policies
	2
	June 16

	1.2.3 (new)
	Sustainability of pension schemes (contributions and government subsidies)
	3
	June 16

	1.3.1
	Pension reform for public sectors
	4
	July 15

	1.3.2
	Evaluation of the combination of basic pension and Individual accounts
	4
	April 15

	1.3.4
	Multi-tiered design of pension systems (public pension, enterprise annuity and individual pension)
	4
	April15

	1.3.7
	Ageing population and possible strategy of dealing with this situation
	4
	June 16

	1.4.2
	Relationship between social-economic development and the redistribution function of social security
	5
	June 16

	1.4.3
	Strategy of integrating social security system in urban and rural context also through the portability of social insurances
	5
	July 15


 1.3 Best practices
In order to increase the relevance and to improve the focussing of exposure to European best practices under each of the related topics, the Component strategy was two-fold: first, to fully exploit the possibilities offered by overseas activities in maximizing exposure to relevant European experience notably through advanced translation of materials to be presented and participation in briefing sessions organised before the departure of the delegations; and, second, to identify and field a European expert in charge for each topic to be explored to review with national Chinese counterparts actual key technical and policy preoccupations, so as to identify best matching European experiences – inside and outside the Consortium member countries – likely to be used as a basis for forthcoming exchanges and technical cooperation in the relevant areas. 
During activities conducted since the beginning of the project, including the period covered by the present report, Chinese beneficiaries therefore could interact with more than 70 experts and officials, coming from a dozen countries, including representatives from several international organizations or projects. Details on the use of European and international expertise are to be found in Annex 2.

 1.4 Stakeholders
The main Chinese stakeholder for Component 1 of the project is the National Development and Reform Commission, NDRC. NDRC Department of Employment and Income distribution is the lead technical unit for Component 1, which otherwise also deals with the Commission's International Cooperation Centre - Division of International Cooperation. Stakeholders include target groups and final beneficiaries in selected pilot sites (Guangdong and Sichuan provinces, Shanghai city).
 1.5 Human resources

The contract of the EU Resident expert for Component 1, Mr Jean-Victor Gruat (Expertise France) took effect on 20 December 2014. Within the project Beijing office, Ms Wang Qingqing acted as assistant for Component 1 from August to December 2015. Ms. Xu Chenjia has been working as C1 Component assistant since February 2016. Mr Zhang Guoqing and Mr Fang Lianquan act as Main Chinese experts for the project since April 2015 – respectively Main expert Operations and Main expert Research. The project remaining budget currently allocated to Component 1 provides from 1 January 2016 to the end of the project
 for 945 w/days of national experts, 486 w/days of EU expertise from Consortium countries, and 174 w/days for European experts outside the consortium countries (sub-contracting).
Annex 5 provides the breakdown of human resources utilization from Component 1 since the beginning of the project, and prospective use for the year 2016.
 1.6 Visibility

Visibility activities for the whole project are entrusted to its horizontal Secretariat. A project website was tested and became accessible in English language in April 2016. Otherwise, during the period under review, the only actions towards ensuring some visibility to C1 activities were undertaken by NDRC, which posted in Chinese language on its website information concerning significant events and by C1 the C1 technical team that has opened since mid-2015 a temporary website under the address http://www.china-cn.eu where finalized documents and C1 related project news may be found by interested readers.
The project C1 has also issued two bilingual newsletters during the period under review – one presenting a summary of 2015 activities, and one devoted to activities taking place during the first quarter of 2016. On the occasion of the April 2016 Policy dialogue and International workshop, NDRC and the C1 project team prepared jointly a bilingual leaflet presenting a summary of their activities.
Selected important C1 project activities were reported in the bilingual EUD Electronic bulletin.
2 Activities

· The current chapter presents a summary of activities conducted during the period under review as far as Component 1 is concerned. It is divided into two parts, namely Activities conducted under the 2015 Plan of Activities, and Activities conducted under the 2016 Plan of activities. The presentation follows the structure of the Plans adopted by the Project advisory committee meetings on 21 April 2015 and 6 April 2016 respectively. It therefore distinguishes for 2015 between Situational Analysis, Identification and Review of possible EU experience, Training/Study Assignments to EU countries, Cross-topic activities and Activities with Pilot sites, and for 2016 between Choosing technical topics; Policy Dialogue and International workshop on Employment and Social security; Preparing and organizing the High Level Event; Conducting overseas activities; and, Working with pilot sites.

A. 2015 PLAN OF ACTIVITIES
. 
 2.1 Situational analysis
The 2015 Activity plan for C1 component endorsed by the PAC meeting on 21 April establishes that “for each of the five topics to be considered under the project component 1 in 2015, the project will conduct a situational analysis of the Chinese circumstances.”

Situational analysis had been completed at the beginning of the period under review for all five topics, as shown in table 2 below. Documents can be accessed from the Project website, http://euchinasprp.eu. 
Table 2 – Situational analysis – As of 17 November 2015

	Topic
	Title
	Incumbent
	Output
	Observations

	1.1.1
	Social insurance administration systems reform [contributing to the elaboration of the XIIIth National Five Year Plan (2016-2020)]
	Tan Zhonghe
	2 finalized reports, CN and EN versions
	First batch

	1.3.1
	Pension reform for public sectors
	Zhang Yinghua (Ms)
	1 finalized report, EN and CN versions
	Second batch

	1.3.2
	Social pooling of the basic pension component (Evaluation of the combination of basic pension and Individual accounts)
	Song Xiaowu
	1 finalized report, CN and EN versions
	First batch

	1.3.4
	Multi-tiered design of pension systems (public pension, enterprise annuity and individual pension)
	Dong Keyong
	1 finalized report, CN and EN versions
	First batch

	1.4.3
	Strategy of integrating social security system in urban and rural context also through the portability of social insurances
	Wang Zeying
	1 finalized report, EN and CN versions
	Second batch


The full text of these studies, together with corresponding Best practices report and reports of the meetings on which they were presented were published in January 2016 by the C1 Technical team as C1 Assessment Reports Series volume 1
. 
 2.2 Identification and Review of possible European experience
As already introduced under 1.3 above, the Component approach to the identification of suitable best practices, endorsed at the PAC meeting on 21st April 2015, included fielding to China a European expert taking part in the works of the analysis phase. The selected expert, Mr Koen Vleminckx, a Belgian specialist, conducted his work through two missions, one lasting from 3 to 31 July 2015 to review the first batch of topics, and one from 8 to 23 November – dedicated to the second batch of topics.

The consolidated draft best practices report is accessible from the project website. 
 2.3 Training/Study assignments to EU countries
The 2015 programme of overseas activities had been completed when starting the period under review. It included participation in an international workshop on Public sector pension reform held in Belgium on 2 and 3 February 2015 (contributing to C1 project result 3), a 2-weeks training course in France on Multi-tier pension systems held between 21 June and 5 July 2015 for 20 high-level HQ and provincial NDRC officials (result 3), and a ten days 3-countries Dialogue and Study visit to Spain, the Czech Republic and Poland (27 October to 5 November) on Employment and social security systems with special reference to migrant workers’ questions (result 5).

Documents submitted at these meetings as well as reports from the participating delegations can be accessed, from http://www.sprp-cn.eu/Overseas Activities/C1/
 2.4 Cross-topic activities 

The Component 1 Plan of activities for 2015 grouped under the heading of “Cross-topic activities” activities, which, although specific to the component, were expected to intervene roughly at the same pace and at the same periods for all three components. Those included European country reports; Panel discussions; Workshops on the analysis phase; and, Component management.

2.4.1 European country reports
While all interested Consortium member countries contributed to the Best practices consolidated report covering the 5 topics under consideration during the year 2015, it was not considered useful by the Chinese counterparts to proceed with the production of detailed country reports at that stage – which would require a lot of efforts, without really bringing any additional worthwhile information. This component of the 2015 programme was therefore discarded and combined with the above-quoted Best practices report.
2.4.2 Panel discussions
The C1 Activity plan for 2015 as adopted by the PAC meeting on 21 April 2015 foresaw that two panel discussions would be held to review the topics considered during the year. Those panel discussions were held on 27 July and 13 November 2015 respectively, i.e. before the start of the period currently under consideration.  Their reports can be found within the 2015 Assessment report of the project C1 component - http://sprp-cn.eu/1stassessmentreport.pdf  
2.4.3 Workshop on the analysis phase
A workshop combining consideration of all five selected topics for 2015 – see 2.1 above - was held in Beijing on 20 January 2016. Some 40 participants, including representatives from NDRC, Ministry of Human Resources and Social security, Ministry of Finance, ACFTU and other Chinese stakeholders, the EU Delegation in Beijing and the project team took part in the discussions. Mr Pu Yufei, Director General of NDRC Employment and Income distribution department, and Mr Jean-Victor Gruat, EU Resident expert for Project component 1, jointly chaired the Workshop. Each of the five topics was presented by the authors in the perspective of the XIIIth Five-year Plan. European Best practices expert also highlighted the relevance of specific European experiences for Chinese realities. After a rich and interactive discussion, the Workshop acknowledged the validity of the conclusions and proposals put forward during the analysis phase of the project, which could pave the way to future activities included in the 2016 Plan of activities as inputs into the pension reform process and contribution to the improved governance of Chinese social security pension schemes.

The Workshop report can be accessed from http://sprp-cn.eu/workshop2015.pdf 
2.4.4 Seminar on Crisis and Social security

At the request of NDRC endorsed during the PAC meeting on 20 April 2015, the C1 component of the project included in its programme of activities for 2015 a review of the European social security response to the economic crisis.
The EU-China Social Protection Reform Project Component 1 therefore held a Seminar on Social security reform trends after Economic crisis at the Institute of American Studies, CASS on 21 January 2016. Some 20 participants (EU Experts, scholars from SPRP, from NDRC and from CISS, CASS) shared and exchanged their research findings and perspectives, making the workshop a very lively and productive event. Full power-point presentations can be found on http://www.sprp-cn.eu/Crisis2016Seminar/
The Seminar was considered particularly useful by all participants in that it provided a unique opportunity to confront Chinese and overseas experiences even beyond Europe in making use of Social security mechanisms to alleviate the effects of economic crisis, while highlighting circumstances and hypothesis under which social security systems themselves could be considered by some as contributing to the crisis.

The seminar expressed the view that the fundamental guideline for pension reform was to ensure that the system actually helps those in need of protection. To achieve this ultimate goal, and to not only survive but also overcome the economic crisis, a balance shall be sought between the desirable and the affordable. The seminar felt that the project should continue working in this direction.
2.4.5 Component management

The C1 technical team is complete. It includes on a lasting basis an EU Resident expert, two main national experts dealing respectively with Research and with Operational issues and a Component assistant. 
Interaction with NDRC counterparts is functioning on a daily basis, while regular joint meetings are held to review all pending, outstanding or proposed questions. Regular contacts are held with the EU delegation on technical matters, as well as with the Component coordinator as necessary. The Component deliverables anticipated in the 2015 Plan of activities were produced on time and in full.
The C1 Technical team work in close relation with the Component coordinator and Component secretariat, which ensured a smooth delivery of activities. Working relations with the horizontal secretariat and within the Project Beijing Office are also fully satisfactory since the new arrangements took effect.
 2.5 Pilot Sites

The PAC, meeting on 21 April 2015, had endorsed the choice of three pilot sites for C1 activities, namely Shanghai city – topic on Ageing population -, Sichuan Province cities of Luzhou and Zigong for rural-urban integration including migrant workers issues and Guangdong province city of Huizhou for Migrant workers’ questions. The city of Zigong subsequently withdrew its candidacy because of internal restructuring affecting the city government.
While two field visits had already been organised in September 2015, to respectively Huizhou and Guangzhou cities (Guangdong Province) and Luzhou and Chengdu cities (Sichuan Province), a third visit – to Shanghai city – took place on 2 and 3 February 2016. This mission, jointly conducted by NDRC and by the C1 project team, was focusing on the consequences of demographic ageing, which is a lasting and acute phenomenon in Shanghai, on social protection, with special reference to special care for the elderly.

The mission was technically related to topic 1.3.7 (Ageing population and possible strategy of dealing with this situation) for which specific inputs are expected from Shanghai representatives in the course of future related project activities – including forthcoming training in Spain. Summary notes concerning the mission can be accessed from http://sprp-cn/shanghaiFeb2016.pdf
 .

B. 2016 Plan of Activities

 2.6 Choosing technical topics for 2016

NDRC primary choice for technical topics to be selected for implementation in 2016 was to limit those in numbers, owing to the otherwise already dense composition of proposed activities. It was therefore suggested during the encounter with interested members of the consortium on 17 September 2015 that, outside preparation for the High Level Event scheduled to take place in 2016 for Component 1, attention should focus on two key topics, namely that of Portability and Vesting of pension rights – topic 1.4.3 - for which works conducted in 2015 would be deepened, and the Challenges for pension schemes of an Ageing population – topic 1.3.7 – which was retained as a key issue in one of the project proposed pilot sites (Shanghai city). 

Provincial pilot sites (Guangzhou and Sichuan Provinces) subsequently requested that a Study tour to Europe be organised focussing on their identified priorities, corresponding to social insurance management (topic 1.1.1), vesting and portability of pension rights (topic 1.4.3) and more generally adaptation of social security to changing economic and social conditions (topic 1.2.2).

Furthermore, in view of the contents envisaged for the 2016 High Level Event to be organised under the framework of Component 1, namely 2016-2020 Perspectives for Employment policies and Social security reform (provisional title) it was anticipated that research to be conducted for the preparation of the Event would address topic 1.4.2 - Relationship between social-economic development and the redistribution function of social security, since the protective functions of social security mechanisms should act in support of socio-economic development, and not be detrimental to the broadening of employment opportunities. 

NDRC also requested that the project Component 1 organize in Spring 2016 in Beijing a Policy Dialogue and International workshop on Employment and Social security policies to be used as a dry-run to the High Level Event, initiating a high level dialogue with European Commission top officials in the area of employment-related social security issues, with input from the project expertise. In terms of technical topic to be addressed, this dialogue, conducted on macro-economic and policy issues, would focus on the relevance of social protection systemic approaches for employment promotion. In order to better recognize the specificity of this area of work, and to facilitate the pursuance of related goals, it was considered useful to add to the existing list of topics under Result R.2 (“Under the leadership of NDRC, coordination of policy making among government agencies in areas related to social protection reform is strengthened”) a new topic 1.1.3, entitled Monitoring interaction between employment promotion and social protection policies. The consideration of this topic under result R.2 responds to the fact that employment promotion is also the result of multiple sectorial policies, to be conducted by and in cooperation with a variety of Government organs.

It was also proposed to introduce under R.3 – and notably concerning Policy evaluation – a new topic 1.2.3 entitled Sustainability of pension schemes (contributions and government subsidies), responding to the fact that, under the “new normal” situation the respective roles and levels of intervention of enterprises and the Government (central and local) in the financing of pension scheme have to be carefully monitored in view of the need to optimize the allocation of resources less affluent then in the past.

Table 3 below presents the topics to be considered in 2016 under C1 Plan of activities, with mention of the corresponding relevant technical activities as submitted to and endorsed by the PAC, meeting on 6 April 2016. 

Table 3–Topics proposed for consideration in 2016

	Result
	Topic#
	Title
	Observations
	Technical Vehicle

	R.2
	1.1.1
	Social insurance administration systems reform
	Recurring topic. A Chinese expert produced in 2015 a special report on the Chinese social insurance management reform.
	Provincial Study visit

Provincial Training

	R.2
	1.1.3 (new)
	Monitoring interaction between employment promotion and social protection policies
	Social protection policies have a cost that may have some bearing on employment creation. Conversely, proper social protection policies have proven to be very powerful tools to protect and promote quality, sustainable employment.
	Research report 

International workshop

HLE Employment

Dialogue and study visit

	R.3
	1.2.3

(new)
	Sustainability of pension schemes (contributions and government subsidies)
	In the “new normal situation” affecting the contributory capacities of enterprises and the redistributive capabilities of the Government at all levels, it is of particular importance to carefully review whether existing schemes and proposed reforms are affordable and sustainable in the short, medium and long term.
	Research report

International work-shop

HLE Employment

Provincial Study visit

	R.4
	1.3.7
	Ageing population and possible strategy of dealing with this situation
	Key technical topic. Also direct link with sustainability
	Research report

Training course

	R.5
	1.4.2
	Relationship between social-economic development and the redistribution function of social security
	Key to balanced schemes – social efficiency and equity considerations. Also relation with the labour market
	Research report

HLE Employment



	R.5
	1.4.3
	Strategy of integrating social security system in urban and rural context also through the portability of social insurances
	Continuation at operational level of work initiated in 2015. Also important for the balance of the system (universality of coverage)
	Technical cooperation

Provincial Study visit

Provincial Training


 2.7 Policy Dialogue and International workshop on Employment and Social security

At the initiative of NDRC, a China-EU Employment and Social Security Policy Dialogue & International Workshop was held on April 26, 2016. Around 40 participants attended the meeting. The audience was composed of officials from the European Commission and the European delegation to China and Mongolia, as well as of Chinese and European government officials and experts in the realm of employment and social protection. The meetings were placed under the auspices of the EU-China Social protection reform project Component 1, and organized by the NDRC and the project C1 teams.
These meetings allowed for, on the one hand, the instauration of a high level exchange between EU and NDRC officials, around the employment situation in the respective context, the policies likely to promote employment opportunities, and the relations between social protection and employment promotion policies and, on the other hand, presentations by experts from Europe and from China on specific aspects under the global theme of employment promotion in relation with social security protection. 

These events were considered as particularly important to pave the way for more activities related to the employment and social security policy issues which are at the core of the XIIIth Five-years Plan of China and the Europe 2020 strategy for Smart, Sustainable and Inclusive Growth – notably the High Level Event to be held in September 2016 in Beijing and the Dialogue and Study visit to Belgium and France for NDRC national officials scheduled for the month of August of this same year.
Documents related to the Policy dialogue & International Workshop can be accessed from http://sprp-cn.eu/Emp&SS/ 
 2.8 Preparing and Organizing the High Level Event

The High Level Event on Perspective of Employment Policy and Social Security Reform during 2016 to 2020 (provisional title) has been scheduled for the last decade of September 2016. It will be held in Beijing over one to two days, and gather a number of Chinese and European policy makers.

At the time of writing this report, only preliminary discussions had been held between interested parties on details of the agenda and location as well as the contributions to be expected from Experts and policy makers in attendance. Decisions on these items are expected to be made towards the end of the month of May 2016.

It is anticipated anyway that the meeting will build upon lessons learned from previous activities at the national and decentralized levels, and address issues related to employment promotion, sustainability of social protection and the redistributive effect of social security systems.

As an input to the preparation for this event, the project C1 component has financed a study on the Coordination between Employment and Social security policies in Europe, awarded after a competitive call for interest to the French National School for Higher Social Security Studies – EN3S. A preliminary version of this report was presented during the aforementioned Policy dialogue & International workshop. The full paper should be ready by early June 2016.
 2.9 Conducting overseas activities 

2.9.1 Training activity in Spain

A training activity for 24 Chinese officials from the central NDRC and provincial Development and reform commissions will be held in Spain (cities of Madrid and Valladolid) over two weeks between 19 June and 3 July around the topic of "Learning from and using European experience to improve Social Security policy in the process of adapting to the ageing population." 

During the period under review, all necessary steps were taken to ensure a smooth implementation of this activity. In particular, a specific working session between the Spanish representative, the C1 team and the Secretariat managed by Expertise France was held in Beijing with NDRC counterparts on the occasion of the meeting of the Project advisory Committee early in April 2016. The training programme was agreed upon, and invitation letters are being processed for all 24 participants.
2.9.2 Central officials Dialogue and Study visit

As agreed at the PAC, meeting on 6 April 2016, a Dialogue and Study Visit for a delegation of 6 persons from central level for eight days to Belgium and France will be organized towards the end of August 2016 around the general theme of Employment and Social security systems. This Dialogue and Study visit will allow for a continuation and deepening of the direct contacts held with the European Commission and with most influential Government representatives in the two countries on the occasion of the April 2016 Policy Dialogue and International Workshop.

During the period under review, agreement was reached with host countries on the main characteristics of the Dialogue and Study visit, which details will be confirmed before summer break. As for the previous activity (Training in Spain), the project is expected to cover the cost of international tickets for three national government officials in exchange for translations being added to the Chinese Government in-kind contribution to the project – following a procedure agreed upon by the EU Delegation at the request of Chinese stakeholders, involving all three components of the project.

Annex 3 presents a summary of the budgetary commitments to be made by the project (qualitative approach) for implementing its 2016 Plan of activities.

2.9.3 Provincial Dialogue and Study visit

As part of the overall programme of activities with pilot sites (see 2.10 below) a specific overseas Dialogue and study visit will be organised for representatives from Guangdong and Sichuan provinces – 6 from each Province – accompanied, for ensuring overall coherence with project objectives and national policies, by 2 NDRC and 2 ICC representatives. The visit will be conducted during late October to France and the Czech republic, to review topics the Pilot sites themselves declared to be of specific interest – namely general administration of social security (for both), migrant workers vesting rights (Guangdong) and long term care and services for the elderly notably in rural areas (Sichuan).
During the period under review, agreement was reached with host countries on receiving the delegations and primary discussions were held on the programmes to be followed. It is foreseen that, after completing the visit to the two countries with the Provincial groups, NDRC and ICC representatives will undertake a two days study visit to Germany, to review long term care issues and dependency insurance as part of the preoccupations linked to the ageing of the population.

It has to be noted however that the financing of the international tickets for two accompanying NDRC officials cannot be considered as granted, since it exceeds the quota normally accepted by the EUD for project-financed or overseas travel on any given year for Component 1.

 2.10 Working with pilot sites
In addition to the Provincial overseas Dialogue and Study visit (see 2.9 above), the 2016 programme of activities for Component 1 included the organization of a short training session involving European experts for Guangdong and Sichuan pilot sites. Topics to be addressed during the training would be those identified for that purpose by the pilot sites themselves, i.e. European social security principles and reforms, Social security management, financing and monitoring, Vesting and portability of social security rights. The training would therefore contribute to achieving results R2, R3 and R5 of the project.
Making use of the presence of European experts in China for the April 2016 Policy Dialogue and International Workshop, NDRC and the C1 team could agree with Provincial authorities that such training session would be held in Foshan on 27 and 28 April. Twenty-six persons attended the event, with participants coming from Development Reform Commission and Social security administration from various government levels in Guangdong and Sichuan Provinces. Lectures were delivered by European and Chinese specialists on the aforementioned topics, linking international experience, national policies and local practices. Discussions held after each presentations were particularly lively, and participants’ evaluation for the event was extremely positive.

Materials presented at the training can be accessed from 

http://sprp-cn.eu/pilot%20sites/foshantraining/
The 2016 programme of activities also includes, carried over from 2015 proposals, a one-month consultancy mission by a European expert, to be conducted partly at the central level, and partly in pilot sites on the topic of migrant workers’ pension rights. No specific discussion was however held until now between NDRC, the Pilot sites and the C1 Technical team on how and when this mission would take place.
 2.11 Deliverables and Outputs

Annex 4 presents the expected outputs and deliverables from C1 Activity plan for 2016, with those due during the period under review being highlighted.
The following activities should have given raise to the production of deliverables between January and mid-May 2016, according to the activity plan endorsed by the PAC meeting on 6 April 2016:

· Provincial training course (held 27-28 April 2016)
· Mission to Shanghai pilot site (held 2-3 February 2016)
· Training course on Demographic ageing (to be held 19 June-3July 2016)
· Policy dialogue and International workshop (held 26 April 2016)
· Consultancy on vesting and portability of migrant workers’ pensions rights (TBD).

While most of the events scheduled were organised as anticipated and produced the expected deliverables – now accessible from the component website – there were some delays for two items, namely the situation analysis concerning demographic ageing, to be used as an input into the training course scheduled to be held in Spain in June –July 2016, and the one-month consultancy by an European expert on Migrant workers’ pensions rights, for which no more specific dates could be established yet.
The delay in starting work on the topic of demographic ageing was mainly due to the accumulation of tasks during the first four months of the year, with the simultaneous preparation of the Policy dialogue & International workshop and the Provincial training course.

After the holding of these events, special attention was devoted to the Situation analysis on Demographic ageing (topic 1.3.7) since the timing for the training course in Spain was rapidly approaching. Terms of reference were drafted jointly by NDRC and the C1 team for a Chinese expert to undertake the situation analysis and take part in the briefing of participants to the Training course in Spain. A suitable expert was subsequently identified after consideration of several possible candidates, and a full proposal was submitted on 13 May to relevant project authorities. The initial delay in undertaking this action will therefore hopefully not jeopardize delivery, in particular at the pre-training briefing of participants to the training course that is to be held on 18 June 2016.
The Provincial training course held in Foshan on 27 and 28 April 2016 around the topic of the portability of Migrant workers’ pension rights showed that in the two Pilot sites concerned (Guangdong and Sichuan provinces) significant progress had been made since the first visit by the C1 project team in September 2015, not only to achieve a better understanding of issues at stake, but also to design and progressively start implementing ad hoc mechanisms for the vesting of pension rights that would be administratively less cumbersome, financially less unbalanced among provinces and socially less deterrent for the migrant workers themselves
.
It is therefore to be hoped that these progress will help make the mission, initially requested by NDRC, to become a useful reality, for which discussions will continue to be held among all interested parties. 

 2.12 Component Management

Following the decision made by the Consortium’s internal management committee held in Rome on 3 December 2015, Expertise France has been requested to henceforth act as Secretariat for both Component 1 and Component 3, while continuing to ensure coordination for Component 1.

New provisions have been made, to ensure a smooth implementation of activities including for human resources management and local expenditure related to C1 activities. Contracts for Chinese staff and experts will be concluded and followed upon in China, and the C1 Resident expert will benefit from more facilities to conduct daily operations.

The amounts considered for the subcontracting of local human resources managements required that an international tender be launched for the identification of a partner, after an interim period limited to a total cost of 50 000 EUR (what could be covered through a limited tender procedure). This interim period covers the months from February to May 2016, while no contractual arrangements were in force during the month of January 2016.

The interim provisions were conducted by JPIGroup in Beijing for local human resources contracts during the period under review. Those contracts concerned the Component assistant Ms. Xu Chenjia, the Chinese main experts Zhang Guoqing (Operations) and Fang Lianquan (Research) and two Chinese experts taking part in the International workshop on Employment and Social security policies (Mr. Zheng Gongcheng and Mr. Zeng Xiangquan).
The international tender for a lasting partnership in handling Chinese based human resources for C1 has been launched, and final arrangements should be in place from 1 June 2016.

Practical procedures for the coverage of limited local expenditure through petty-cash type arrangements have been implemented successfully during the period under review, while Expertise France handled directly expenditure that could be settled through international contracting and bank transfer.

Concerning European experts, contracts were issued by Expertise France during the period under review to Mr. Koen Vleminckx, Best practices expert, whose work expanded into 2016 i.e. after Formez had left the project secretariat – 5-topics workshop, seminar of Crisis held in January 2016. Expertise France also made all required contractual and other arrangements to ensure the required participation at the Policy dialogue and International workshop as well as the Provincial training course held in April 2016. This involved notably the presence of EU three experts (Mr. Coyer, Mr. Vleminckx and Mr. Sacchi, and the high-level representation of European Commission and French authorities in the Policy dialogue, in response to a direct request from NDRC. 
A Research contract was concluded after a competitive process to produce a document on Relations between Employment and Social security policies in European countries. The contract was awarded to the French National School for Higher Social Security Studies (EN3S) that offered the services of a senior French public servant, Mr Jean-Yves Hocquet. While results of the study will mainly represent an input into the High-level event, preliminary results – power point and bilingual executive summary – were used during the International workshop held on 26 April 2016.
Annex 5 presents a summary of the proposed used of C1 human resources in 2016, highlighting actual commitments covering the period between 1 January and 16 May 2016.

3. Planning for next period                                              (17 May – 16 November 2016) 

The next six months period of the project will embrace the dates between 17 May and 16 November 2016. Over these months, the C1 team will complete most of its programme of activities for 2016.

There is no substantial change anticipated from the 2016 C1 Activity Plan that had been adopted by the Project Advisory Committee, meeting on 6 April 2016. The revised work plan and GANTT, reproduced as annexes 6 and 7 to this report, provide the anticipated evolution as far as C1 is concerned for the rest of the year 2016 and the first two months of 2017.
v.1, 16 May 2016
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                                                                                                                                                                                                       Annex 1
                                             Pursuance of project results

	
	INTERVENTION LOGIC
	OBJECTIVELY VERIFIABLE INDICATORS
	SITUATION BY 
MID-MAY 2016
	SOURCES AND MEANS OF VERIFICATION

	Overall Objective
	Furthering social equity and inclusiveness of economic development throughout Chinese society
	· Social protection coverage, income distribution, poverty levels, government budget and GDP shares allocated to social protection
	· 
	· National and provincial statistics.

	Specific Objectives
	C1. Greater effectiveness and inclusiveness of China’s social security system through strengthening the institutional capacity for developing policies
	· Comprehensive reforms proposals are developed and subject of public discussion
	·  Comprehensive reform proposals have been developed in conjunction with the preparation of XIIIth Five-year plan in the realm of pensions. They were submitted to debate in meetings at different levels, and their contents shared with pilot provinces’ authorities
	·  See C1 six-months reports one and two


	
	INTERVENTION LOGIC
	OBJECTIVELY VERIFIABLE INDICATORS
	SITUATION BY 
MID-MAY 2016
	SOURCES AND MEANS OF VERIFICATION

	Results
	R1. Mechanisms for EU-China high level policy dialogue on social protection reform is established and partnerships between Specialized Public Bodies of EU Member States and the National Development and Reform Commission (NDRC), the Ministry of Finance (MoF) and the Ministry of Civil Affairs (MoCA) on social protection are developed
	· High level conferences attract attention of the technical specialists and of the media
· Mechanisms for further high level dialogue on social protection policy development, financial management and social assistance after the end of the project agreed;
· Dedicated Project Website updated every month;
· 2 Electronic Newsletters a year;
· List of users registered to the Electronic Directory of Contacts is widespread among the participants each quarter;
· Cooperative work between EU and national stakeholders in social protection is documented
	· C1: First Dialogue mechanisms with EC started in 2016. Dialogue with individual countries started in 2015

· C1: Website for component 1 created in 2015, regularly updated (http://www.sprp-cn.eu)
· - C1: One electronic newsletter published in 2015, En and CN. Second newsletter to be published in February 2016 (bilingual)

· C1: Mailing list of over a hundred addresses maintained

· C1: Newsletter and website keeps records of cooperative work
	· External project evaluation reports;
· NDRC, MoF, MoCA and local government publications, documents and reports;
· National and ministerial statistics;
· National audit reports;
· Media & news report;
· Project Website;
· Electronic Newsletters;
· Directory of Contacts;
· Constitutional PAC meeting, Press Conference, High Level International Conferences and Closing Conference minutes.


	
	INTERVENTION LOGIC
	OBJECTIVELY VERIFIABLE INDICATORS
	SITUATION BY 
MID-MAY 2016
	SOURCES AND MEANS OF VERIFICATION

	Results
	R2. Under the leadership of NDRC, coordination of policy making among government agencies in areas related to social protection reform is strengthened.
	· NDRC proposals on social protection reform for inclusion in the XIIIth Five-years Plan are shared with other stakeholders and taken as a basis for discussion in preparatory works;
· A comprehensive proposal for social administration systems reform is elaborated and disseminated to interested stakeholders under project auspices.
	· The project contributed to the elaboration of NDRC proposals for inclusion in XIIIth Five-year plan. Those were discussed in a broadly opened meeting in January 2016

· A report containing comprehensive proposal for social insurance administration systems reform was produced in July 2015
	· See NDRC website and report on 2015 activities

	
	
	· 
	· 
	· See component website, C1

http://sprp-cn.eu 

	
	R3. Capacity of NDRC in policy development and implementation, notably establishing and enforcing a national policy evaluation technique in the area of social protection, is enhanced.
	· A national policy evaluation technique in the area of social protection is developed and tested under the auspices of the project; 
· At least two-thirds of local officers involved in the training in China and in Europe demonstrate a high level of approval of the training activities;
· Clear goals are assigned to the pension system in terms of replacement of past income and minimum living standards
	· Evaluation techniques to be addressed in 2017

· High rates of satisfaction for participants in training activities

· Remains to be addressed
	· 

	
	R4. National policy framework for a full coverage of old-age insurance system throughout China is consolidated by strengthening the interface of various schemes, permission funding pooling, old-age insurance scheme for civil servants/the employee of public agencies and the existing multi-lawyer pension system
	· A comprehensive model for multitier design of the pension system is developed under project auspices; 
· A comprehensive policy for developing a universal social pension model is developed and disseminated under project auspices;
· An analysis of the consequences of demographic ageing on the pension system is conducted and discussed under project auspices.
	· A model was developed and transmitted to NDRC in July 2015

· Universal social pension model not yet addressed

· Demographic ageing is topic for 2016 activities
	· See component website, C1

http://sprp-cn.eu

	
	R5. Reform efforts in response to urbanization trends, in particular the harmonization/integration of the various basic social protection systems for different groups of beneficiary, the portability of social insurances and better suited assistance schemes are supported
	· Model provisions for totalization and vesting of pension rights across regions are developed and piloted in selected places
· An analysis of the interrelation between social and economic development and the suitability and sustainability of pension schemes is developed, and used for macro projections to support systemic reform proposals.
	· A model was elaborated and shared with NDRC in November 2015. Works to continue in 2016

· Interrelation between economic development and suitability/sustainability to be reviewed in 2016
	· See component website, C1

http://sprp-cn.eu



                                                                                                                                                                            Annex 2
        Use of European and International experts, C1 
EXPERTS INVOLVED IN PROJECT ACTIVITIES 

Component 1, 17 November 2014 to 16 May 2016

	VENUE
	NAME
	NAT.
	INTERN.

	BRUSSELS
International Workshop on Pubic pensions reform, February 2015
	Von Nordheim
	DK
	EC

	
	Holzmann
	At
	WB

	
	Queisser
	D
	OECD

	
	Vleminckx
	Be
	

	
	Gieselinck
	Be
	

	
	Paldanius
	SF
	

	
	Crudo
	I
	

	
	Gortzak
	Nl
	

	
	Barbera
	Sp
	

	
	Desfosses
	F
	

	
	Wang
	CN
	WB

	FRANCE
Training on Multitier pension systems,

June-July 2015
	Salinaro
	I
	

	
	Carta
	I
	

	
	Geraci
	F
	SOCIEUX

	
	Yamabana
	JN
	ILO

	
	Hu
	CN
	ILO

	
	Rusandu
	Ro
	

	
	Blazquez
	Sp
	

	
	(20 lecturers)
	F
	

	SPAIN
	3-countries study visit on Empl.&SS for migrant workers Oct.-Nov.2015
	(16 experts)
	Sp
	

	CZECH REPUBLIC
	
	(3 experts)
	Cz
	

	POLAND
	
	(10 experts)
	Pl
	

	BEIJING DIALOGUE & INTERN. WORKSHOP

Employment and Social security April 2016
	Curell
	SP
	EC

	
	Strauss
	UK
	EC

	
	Gauvin
	F
	

	
	Coyer
	F
	

	
	Sacchi
	I
	

	China
 RE
	Gruat
	F
	SPRP


Annex 3
Budgetary commitments 2016 (qualitative approach)

	Title
	Project budget to cover
	Title
	Project budget to cover

	5-topics Workshop, Beijing
	Publication assessment reports, mission Best practices expert
	Dialogue & study visit, Belgium and France
	Local organization and transportation costs

Three international tickets

	Provincial training, GD, Activities Rural-urban integration
	Mission costs, EU experts and C1 team
	Panel discussion on 2016 topics (preparation for HLE)
	Cost mission best practices expert(s)

CN situation analysis reports 

	Visit to Shanghai Pilot site
	Mission costs, EU expert and C1 team member
	High level event on 2016-2020 Perspectives for Employment policies and Social security reform
	Preparatory CN and EU reports, international transportation and per diem for EU participants, local organization costs

	Policy Dialogue and International Workshop, Employment & Social security
	Preparatory CN research, EU studies, mission costs EU experts non EC officials
	Dialogue & Study visit Czech R. & France Provincial & NDRC HQ officials, SS management
	Local organization and transportations costs

Possibly 2 international tickets

	Training, Spain, Ageing and Social security
	Local organization and transportation costs

Three international tickets
	Dialogue & Study visit Germany, NDRC HQ officials (combined with preceding)
	Local organization and transportation costs




Annex 4
Proposed outputs and deliverables, 2016

	Topic #
	Activity item
	Input
	Deadline semi-final draft
	Best practices
	Output/ Deliverable
	Final Use
	Date

	1.1.1
	Social insurance management reform
	Existing documentation
	-
	-
	Training & Briefing materials
	Provincial training course
	1st/2nd Quarter 2016

	
	
	
	
	
	
	Provincial Study visit
	October 2016

	1.1.3


	Sit. Analysis Monitoring interaction between employment promotion and social protection policies
	CN Expert
	April
	Yes
	Report
	International workshop (Ppt)
	April 2016

	
	
	
	
	
	
	High Level Event
	September 2016

	
	Research Interaction between employment promotion and social protection policies in Europe
	Academic study
	April
	-
	Report
	International workshop (Ppt)
	April 2016

	
	
	
	
	
	
	High Level Event
	September 2016

	1.2.3
	Sit. Analysis Sustainability of pension schemes (contributions and government subsidies)
	CN Expert
	July
	Yes
	Report
	High Level Event
	September 2016

	
	
	
	
	
	
	Provincial Study Visit
	October 2016

	
	
	
	
	
	
	Dialogue & Study Visit
	2nd half 2016

	1.3.7
	Sit. Analysis Ageing population and possible strategy of dealing with this situation
	Visit SH Pilot 
	1st Q.2016
	-
	Mission report /Input into Sp.Training
	2-weeks training, Spain
	June 2016

	
	
	CN Expert
	April
	Yes
	Report
	
	

	1.4.2
	Sit. Analysis Relationship between social-economic development and the redistribution function of social security


	CN Expert
	July
	Yes
	Report
	High Level Event
	September 2016

	1.4.3
	Strategy of integrating social security system in urban and rural context also through the portability of social insurances
	EU Expert
	-
	-
	Report
	Consultancy Vesting & Portability
	1st Quarter 2016

	
	
	
	
	
	Training material
	Provincial training
	1st Quarter 2016

	
	
	Existing documentation
	
	
	Briefing material
	Provincial study visit
	October 2016? 

	1.1.3

1.2.3
	Policy dialogue & Intern. Workshop on Employment and Social security
	3 EU Experts + 1 High level + Expertise France rep. + 2 High level officials from EC
	-
	-
	Power point presentations
	High Level Event
	April 2016

	1.1.3

1.2.3

1.4.2
	High Level Event 2016-2020 Perspectives for Employment policies and Social security reform
	Up to 8 EU experts + Consortium representatives
	July
	-
	Reports
	
	September 2016



Annex 5
Utilization of Human resources

	COMPONENT 1 - PROPOSED USE OF HUMAN RESOURCES, 2016 ACTIVITY PLAN

	Used Y.1
	Years 2 to 4
	Year 2
	 


	Total 
	Balance Yr2
	Used 1 Jan. – 16 May 2016

	386
	945
	370
	C1 Chinese expert staff
	340
	45
	  

	91
	
	120
	Main Chinese expert 1 Zhang Guoqing
	120
	0
	 Contract since Feb2016 - Monthly

	55
	
	75
	Main Chinese expert 2 Fang Lianquan
	75
	0
	Contract since Feb.2016 - Monthly

	
	
	
	CN EXPERT AGEING
	20
	
	Contract submitted)

	
	
	
	CN EXPERT PORTABILITY (CTD)
	20
	
	Technical cooperation 1.4.3 (Migrant Workers)

	
	
	
	CN EXPERT EMPLOYMENT
	20
	
	AR* 1.1.3 Employment & Social security

	
	
	
	CN EXPERT EVALUATION
	20
	
	AR* 1.2.3 (Affordability & Sustainability)

	
	
	
	CN EXPERT REDISTRIBUTION
	20
	
	AR* 1.4.2 (Eco.dev. & Redistribution)

	
	
	
	CN EXPERTS INTERN.WKSHOP EMP&SS (2)
	10
	
	2 experts, 2*3w/d

	
	
	
	
	
	
	 *AR= Assessment Report

	
	
	
	CN EXPERTS HLE (4)
	20
	
	 

	240
	
	175
	Total other C1 CN experts
	130
	45
	

	54
	
	100
	Component assistant Xu Chenjia
	100
	0
	 Contract since Feb. 2016 - Monthly

	216
	
	200
	Resident expert C1 JV Gruat
	200
	0
	 83 w/d

	30
	542
	180
	C1 EU Public sector staff
	
	
	Keynote speaker, Employment dialogue 1.1.3

	
	
	
	EU Expert 1
	20
	
	Best practices Ageing 1.3.7

	
	
	
	EU Expert 2
	20
	
	Best practices Affordability& Sustainability 1.2.3, 1.4.2

	 
	 
	 
	EU Experts 4
	20
	 
	Migrant workers 1.4.3

	 
	 
	 
	EU Experts 5 & 6
	10
	 
	3 Experts, 3*3w/d 

	 
	 
	 
	EU Experts 7 TO 13
	40
	 
	Experts, HLE (8)

	 
	 
	 
	EU Experts 14 TO 16
	15
	 
	Training, Ageing (3)

	 
	 
	 
	Total 1 EU Experts
	145
	35
	 2 experts 2*3 w/d Prov.training


Annex 6
Tentative work plan until February 2017 (revised)
(SEE IN ANNEXED EXCEL FILE)

Annex 7
Revised GANTT – Component 1

(SEE IN ANNEXED EXCEL FILE)
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CHAPTER








CHAPTER








CHAPTER








CHAPTER











� Statistical continuity with the first year of the project is uneasy since methods of calculating fees have been changed. During the first year of the project, C1 had used 386 w/d at a lower rate than the one prevailing since 1 January 2016.


� English version, 335 pages. NDRC has produced a Chinese volume also including reports on 2015 overseas activities.


� See detailed report of the Training course and submitted materials, � HYPERLINK "http://sprp-cn.eu/pilot%20sites/foshantraining/" �http://sprp-cn.eu/pilot%20sites/foshantraining/�  


� Not included Mr. Koen Vleminckx, since already listed under Brussels workshop


� Not included Mr. Koen Vleminckx (Be), three mission conducted to China as part of 2015 work plan, since already listed under Brussels event.





