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From June 21 to July 5, 2015, we participated in the training of “Multi-tiered
Design of Pension System” in Franceorganized by the Department of Employment
and Income Distribution of the National Development and Reform Commission
(NDRC). During 15 days of training and idea exchange, we have gained much
inspiration:
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First of all, we want to thank the Department of Employment and Income
Distribution for this opportunity to learn in France. In this city of romance and art, we
have learned the practices and experience in social security of the European Union,
France in particular. The practice is an important reference in promoting current and
future social security reforms in China. We are also grateful for the great efforts of
our organizer, NDRC. The training session would never be so successful without your

hard work throughout the entire training. Your efforts make it possible for us to

engage wholeheartedly without disturbance.
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Our thanks also go to representatives of the French organizers. You arranged
extensive and targeted courses that covered almost every area in social security,
including pension, healthcare, occupational diseases, unemployment and family
benefits. The courses fully demonstrated the features of the social security systems of
EU and France, and looked into China’s current situation. This training program is
another example of comprehensive strategic cooperation between China and Europe

that brings a win-win result.
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We would also like to acknowledge the experts from France and other European
countries. Your expertise, skills, spirit of sharing and diligence have left us deep
impressions and we have benefited from your classes greatly. The knowledge,
know-how, ideas and ways of thinking will have enduring influences on our future
work.
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There are some impressions of the training that we want to share.
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It is a learning tour with fruitful achievements. We have fully realized the
richness and diversity of human civilization. As a Chinese saying goes,“There is
always higher sky above, and there is always someone stronger.” Our major goal in
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this training is to explore“the higher sky” and learn from “someone stronger”.We

reached the goal already.
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It is an inspirational trip with rich content. The European continent, France in
particular, is an origin of human thinking and a pioneer in human civilization. Social
security is a showcase. The diversified pension schemes and funds in France
demonstrate the country’s full respect to all social groups, and constant innovation in
social security. This inspirational trip will broaden our horizon and enhance higher

level thinking.
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It is an impressive trip with a glance of local life. After the busy training sessions,
we travelled to cities and countryside, and talked to French people, young and old, to
have a touch of their daily lives. By doing so, we combined what we learned with
what we saw, and gained an insight into what we learned in class more directly and
vividly.

fJa, BUURERS . B RN S RGICE R 17X RS IR . 3
!

Once again, thank you all. It is indeed a great pleasure to have this lovely

training trip with you. Thank you!
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It is a great pleasure for us to join in the two-week training session on French
pension system organized by the Department of Employment and Income Distribution
of (NDRC). Pension Advisory Council, National Old-Age Insurance Fund, Union
Retraites, Regional Fund for Pension and Occupational Health, Regional Social
Security Fund for the Self-employed provided training for us. Experts from the
French government and institutions introduced the practices, experience and future
innovation planning in social security of France and other EU countries. We
compared those with China’s practice in pension system design and improvement.
The entire training is well organized and carefully arranged with rich content and
busy schedule, during which we had heated discussion and active interaction with the
experts in class. All in all, we have achieved expected results and more.
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We want to thank the Department of Employment and Income Distributionand
the International Cooperation Center (ICC) for the precious learning opportunity. We
also want to thank the European Union and the French organizers for the thoughtful
preparation and arrangement. Your efforts allow us to understand and learn from your
experience and practices in social security systems. Our thanks also go to the
interpreters for the accurate translation and hard work. After a two-week session, we

have the following observations:
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First, building a comprehensive pension system with a complete structure,
well-organized management and consistent operation is of great significance to
guarantee the livelihood of retirees and maintain social stability. Over dozens of years
of improvement since the social security system set up officially in 1945, France has
gradually formed a relatively comprehensive social security system consisting of four
branches: old-aged pension, healthcare, family benefits, occupational work injuries.
This system covers all social groups and ensures that every employee enjoy a basic
pension by law. By doing so, inter-generational solidarity is well maintained.China is
the most populated developing country in the world. We need to learn from your
practices and experience in scheme design and improve our social security system to

make the system a “stabilizer” in economic development.
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Second, improving operation management and ensuring pension funds security
and sustainability are of great importance. The pension system on a pay-as-you-go
basis in France has its own advantages. As the population ages and the new normal of
low economic growth prevail in post-crisis period, the country is confronted with
increasing payment and deficit pressures. China is also undergoing changes in
demographic and social structure. Given that, we should get prepared in scheme

design to tackle possible challenges and difficulties.
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Third, strengthening and improving the infrastructure of pension system is
critical to effective social security services. We can learn from France in providing
pension security administrative services, particularly in ensuring the insured’s right to
be informed and offering career planning guidance. Our next step is to accelerate the
development of service systems and information systems at all levels of employment

and social security agencies and further improve their administrative ability and level.
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As the training session of China-EU Social Security Reform Project comes to an
end, we want to thank the Department of Employment and Income Distribution of the
National Development and Reform Commission and related French agencies for the

thoughtful organization and arrangements. We felt as much as we have learned:
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First, the training has broadened our horizon and helped develop a stronger sense
of responsibility. France is a beautiful country where tradition and modernity
interweave, fashion and delicacy blend, romance and reality merge. The training here
has enriched our knowledge, expanded our vision and touched upon social security in
France directly, especially the historic development and innovation of French pension
system. Through the session,we also had a glimpse of French people’s daily lives and
the important role of social security. “Seeing is believing”. As we see more, the sense
of responsibility and mission grow as well. We believe more firmly that social

security work is an honorable mission with great responsibility.
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Second, training sessions are well arranged and well received. The training
covered solid information on pension system design and tradition inherence, and
hands-on practices. Therefore, we learned both theories and application. Diligent,
meticulous and well-prepared experts created a harmonious class atmosphere,
arranged Q&A in teaching, and enhanced classroom interaction, making the training

more effective. Lively classroom and effective learning have left us deep impression.
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Third, this training session is an importance reference to promote social fairness.
The French pension system started from certain groups and sectors. As the society
progresses and the pension system innovates and improves, different schemes learns

from each other and integrates, gradually covering all people.
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The benefit level of basic old-aged pension should be reasonable. It should have
a broad coverage and then fit China’s economic and social development. The benefit
level of basic pension should be realistic, scientific and sustainable and shall not be
excessively high.
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We should care more about disadvantage groups. During the session, we found

that France highly values social solidarity and fairness. Disadvantaged groups are

given more social care in France, as represented by the security for the widowed, the



elderly, the sick and the disabled. This guarantees that the system covers all people

with a safety net.
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We should have strict law enforcement. France is a democratic country, yet
freedom is not boundless. In France, the enforcement of social security laws is very

rigorous and has heavy punishments. This is of great help for China’s current social

insurance system.
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Fourth, we followed training discipline strictly and lived up to our mission.

RUGEIEF NN 2R, KRR+ 2. EEIIHES 1730, ByEilL
' ERRAEI YR, A EU . PIREEEMERTE, AEERAK, Bugi s
F NGRS

We all cherish this precious training opportunity. During the training, we acted
according to schedule, followed training disciplines, paid full attention in class and
well behaved after class. We maintained the positive image of Chinese citizens and

brought no shame to our country or ourselves.
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Once again, thank you all for the joint efforts. We appreciate the considerate

arrangement by the French organizers.

F=NHK:

BhE: EHrA

o1 VPHI. VIR HEERE
2015.07.03

Team No.3
Team leader: Yang Shu
Assistant: Wang Xinyi



Other members: Xu Wei, PuXiaoyun, Lu Cuiping
July 3, 2015

10



